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This study, a part of author’s doctoral research 
project, examines the state of current position of 
Librarians heading different Junior College 
Libraries of Berhampur City and unfolds their 
status, power, and professional acumen. 
Evaluates the existing space structure of Junior 
college libraries and unmasks the difficulties 
which these librarians encounter in management 
of their learning resources due to paucity of 
space, taking the resultant data collected 
through a structured questionnaire from 40 
different Junior colleges engaged in imparting 
+2 educations in the city. 
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I. INTRODUCTION 

 
There is a well accepted notion in the library world that, the impact of optimal usage of library’s learning 
resources often reflects the library’s potential image as well as credible collection. The status of a 
Librarian in a college library can influence both usage and service level as the Librarian of a +2 College 
with the better academic status and pay, would take more interest to ensure customer friendly service to 
the junior students who are primarily fresher’s awaiting proper guidance and use of learning resources in 
a meaningful way to build their career. Moreover, a librarian is a person who works professionally in a 
library, providing access to varied information sources. Right from the earliest libraries in the ancient 
world to the modern information hub, the Internet and varied digital library gadgets has had a profound 
impact on the resources and services those librarians provide to their patrons to which the +2 College 
libraries are not an exception. This also aptly corroborates the Fifth Law “Library is a growing Organism” 
propounded by Dr. S.R. Ranganathan. 

 

mailto:madhabi09@gmail.com


Vol:1 Issue:10 Oct 2021       Emperor International Journal of Library and Information Technology Research 

 

 
 
 

                      Mayas Publication (www.mayas.info) ISSN: 2582-6972(O)                   Page 27 
 
 

Similarly, library space and building management is an important area of librarianship that often attracts 
low research interest among the contemporary library researchers and LIS professionals. Irrespective of 
this unintentional neglect, space still remains the umbrella for proper sheltering of  both human and 
material resources and the engine propelling the educational goals of an academic library. In order to 
explore the current space structures of the +2 College libraries operating at the grass root level of 
academic library system, the respondents were asked to state whether the College is having a separate 
building exclusively for +2 wings. The resultant data on both the scores are tabulated under T-1 to 
facilitate interpretation. 

Table-1 
Status of Librarian & Space Structure of the Libraries 

Sl. 
No 

Name of the College 

Whether the 
Library has a 

Librarian 

If Yes, The 
Librarian 

Professionally 
Qualified 

Whether the College 
has Separate Library 

building for +2 
Students 

Yes No Yes No Yes No 

1 
AaryanGurukulResidentical 
College, Bam. 

      

2 Arihant  Jr. Res.College, BAM       

3 Ambedkar College, Bam       

4 
BinayakAcharya Jr. Sc  College, 
Bam 

      

5 Beenapani Jr. College, BAM       

6 
Chatrapur Jr. women’s College, 
Chatrapur. 

      

7 
Berhampur City Jr.College. 
Bam 

      

8 DAV  Public School, Bam       

9 
Disha College of Science and 
Commerce, Bam 

      

10 Govt. SC. College, Chatrapur       

11 Gandhi Jr. College, Bam       

12 Gayatri  Jr. College, Bam.       

13 Gopalpur Jr. Sc College, Bam,       

14 GyanaVikash Jr. College, Bam       

15 GyanAsirbad College, Bam       

16 Gurukul International, Bam.       

17 Kalam Sc. College, Bam.       

18 
KarunaSanti Jr.  Res.College, 
Bam. 

      

19 
KendriyaVidyalaya, 
Berhampur. 

      

20 KhalikoteJr.College, Bam.       

21 
KhetramohanSc Jr. College, 
Bam. 

      

22 
Mahamayee College, 
Berhampur. 

      

23 Nalanda +2 Sc College       

24 
Om Bhurbhuvahsvah Res.  
College 

      

25 PNUA College, Chatrapur.  x     

26 Prativa Res. College,Chatrapur.  x     

27 Roland Jr. College, Bam.       
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Sl. 
No 

Name of the College 

Whether the 
Library has a 

Librarian 

If Yes, The 
Librarian 

Professionally 
Qualified 

Whether the College 
has Separate Library 

building for +2 
Students 

Yes No Yes No Yes No 

28 R.N. College, Dura. Bam.  x  x   

29 
S.B.R. Govt.(Auto.&Jr.) 
Women’s College, Bam. 

      

30 Samrat College, Bam.       

31 SankalpJr.Res. College, Konisi.       

32 
Saraswati Jr. VidyaMandira, 
Bam 

      

33 Shiksha College, Bam.    x   

34 
SidhaBhairabi Sc. College, 
Konisi. 

      

35 Sriyan Jr. College, Bam.  x  x   

36 St. Xiver Sc. College, Bam.       

37 Takhyashilla College, Bam.       

38 UHSS JR. College,Bhanja Bihar.  X x  x  

39 Vedayash Res. College, Bam.    x   

40 VignanJr.College, Bam.       

 Total 35 5 20 20 34 6 

 MEAN 0.875 0.125 0.5 0.5 0.85 0.15 

 

From Table -1 above, the mean value of 0.875 shows that about 87.5% of studied colleges have Librarian. 
Similarly, the mean value of 0.5 indicates that about 50% colleges have professionally qualified librarian. 
The mean value of 0.85 indicates that about 85% of Junior colleges included in the study have separate 
library building for +2 students which is no doubt a healthy trend. 

The resultant data, therefore, clearly show that, 35 out of 40 libraries studied have their librarians to 
manage the library while the post in the remaining 05 libraries is still vacant. Surprisingly, 50% of the 
existing Librarians are not professionally qualified. This clearly reflects how +2 College libraries remain 
under the least priority of the authorities. On the other hand, 34 out of 40 libraries have replied that they 
are having a separate library building to house their learning resources while the remaining 06 libraries 
are yet to have a separate library building which could be attributed to poor fiscal status of the concerned 
Colleges. However, there is a mismatch between information furnished by the Respondents in regard to 
the stated names of present incumbent librarians (39) and sanctioned strength of posts of librarians (35) 
and the existing state of professionally qualified librarians (20) manning these libraries, thereby, making 
the interpretation difficult and inconclusive which could be attributed to the lack of understanding of the 
Respondents on the very objectives of the research questions. The space structure of the +2 college 
libraries studied, however, seems to be quite encouraging as 34 out of 40 colleges claim to have a separate 
library building. 

Table- 2 State of Human Resources in the Junior College (+2) Libraries 
Human Resource Development (HRD) is the need of the hour for the College Libraries as they are 
considered as the heart of the +2 education system. Libraries can become dynamic and knowledge hub in 
true sense only through the efforts and competencies of their human resource who manned the 
concerned library system. Human resource management in the areas of academic libraries in particular is 
the most vital for meaningful survival and to attract the readers to its fold.Human resource management 
in a library set up executes training programs for various categories of employees to ensure better and 
efficient functioning on their part. To identify the present state of human resource planning made in the 
+2 College libraries, the respondents were asked to furnish information under two important variables-
professional and non-professional. The resultant responses are duly consolidated and reflected under 
Tab-2 below to draw inference and generalization in the relevant perspectives.  
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Table -2 
State of Human Resources in College Libraries 

 

SL.No Name of the College 

Professional 
Staff in the +2 

Library 

Non- Professional 
Staff 

Total 
Teacher I/C  

of Lib is 
there? 
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1 
AaryanGurukulResidentical 
College, Bam. 

    1 1  02  X 

2 Ambedkar College, Bam     1 1  02  X 

3 Arihant  Jr. Res.College, BAM     1 1  02  X 

4 Beenapani Jr. College, BAM     1 1  02  X 

5 
Berhampur City Jr.College. 
Bam 

1 1  1  1  04  X 

6 
BinayakAcharya Jr. Sc  
College, Bam 

1   1  1  03  X 

7 
Chatrapur Jr. women’s 
College, Chatrapur. 

1     1  02  X 

8 DAV  Public School, Bam 1 1  1  1  04  X 

9 
Disha College of Science and 
Commerce, Bam 

    1 1  02  X 

10 Govt. SC. College, Chatrapur 1     1  02  X 

11 Gandhi +2 Sc. College, Bam 1 1  1    03  X 

12 Gayatri  Jr. College, Bam. 1     1  02  X 

13 Gopalpur Jr. Sc College, Bam, 1   1    02  X 

14 GyanaVikash Jr. College, Bam     1 1  02  X 

15 GyanAsirbad College, Bam     1 1  02  X 

16 Gurukul International, Bam.     1 1  02  X 

17 Kalam Sc. College, Bam. 1     1  02  X 

18 
KarunaSanti Jr.  Res.College, 
Bam. 

    1 1  02  X 

19 
KendriyaVidyalaya, 
Berhampur. 

1     1  02  X 

20 KhalikoteJr.College, Bam. 1 1      02  X 

21 
KhetramohanSc Jr. College, 
Bam. 

1 1  1    03  X 

22 
Mahamayee College, 
Berhampur. 

1   1    02  X 

23 Nalanda +2 Sc College     1 1  02  X 

24 
Om Bhurbhuvahsvah Res.  
College 

1     1  02  X 

25 PNUA College, Chatrapur. 1     1  02  X 

26 
Prativa Res. 
College,Chatrapur. 

    1 1  02  X 

27 Roland Jr. College, Bam. 1     1  02  X 

28 R.N. College, Dura. Bam. 1     1  02  X 

29 
S.B.R. Govt.(Auto.&Jr.) 
Women’s College, Bam. 

   1  1  02  X 

30 Samrat College, Bam.     1 1  02  X 
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SL.No Name of the College 

Professional 
Staff in the +2 

Library 

Non- Professional 
Staff 

Total 
Teacher I/C  

of Lib is 
there? 
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31 SankalpJr.Res. College, Konisi. 1     1  02  X 

32 
Saraswati Jr. VidyaMandira, 
Bam 

1     1  02  X 

33 Shiksha College, Bam.     1 1  02  X 

34 
SidhaBhairabi Sc. College, 
Konisi. 

1     1  02  X 

35 Sriyan Jr. College, Bam.     1 1  02  X 

36 St. Xiver Sc. College, Bam. 1 1    1  03  X 

37 Takhyashilla College, Bam. 1     1  02  X 

38 
UHSS JR. College,Bhanja 
Bihar. 

      -   X 

39 Vedayash Res. College, Bam.     1 1  02  X 

40 VignanJr.College, Bam. 1     1  02  X 

 Total 23 6 Nil 8 15 34  86  No= 40 

 Mean        2.15   

 

From Table 5.4, the mean value of 2.15 shows that each of the studied Junior colleges has at least 2 staff in 
their libraries, which includes professional and non-professional staff. 

The current human resource scenario in +2 Colleges, functioning in this heritage city Berhampur, seem to 
be in a state of chill and dismay. The resultant responses clearly unearths that, only 1 out of 40 Colleges 
did not furnish any information pertaining to its current manpower in the library, while  the remaining 
39 libraries together have a total work force of 86 which include 29 professional staff and the remaining 
57 are non-professional. Strangely, only 23 out of 40 libraries are run by Librarians; followed by 06 
libraries are having an additional position of Asst. Librarian to assist the Librarian. It is more surprising 
to note that, none of the 40 libraries surveyed have the position of Professional Assistant in their 
respective libraries. This could probably be attributed to lack of adequate fiscal resource to afford the 
position of a junior professional staff to assist their supervisory positions, say Librarian and Asst. 
Librarian in their day to day professional works. Only two of the forty +2 Colleges, have a moderate 
work force of 04 exclusively for their libraries which is quite encouraging. These two colleges include 
Berhampur City College run by the State Government and the other one is DAV Public School. 
Significantly, 14 of the 40 libraries studied are either run by a Clerk or Attendant or a Peon which is not in 
good health of libraries hence, needs serious introspection by the Management of the respective Colleges. 
Similarly, none of the College Libraries have Teacher I/C to monitor and supervise the day to day library 
management and to guide policy decisions. 

II. CONCLUSION 

Inevitably, the speed of technological innovation and the pace ofchange exceeded the capacity of library’s 
existing spaces to adapt themselves to the new reality. Theprofound changes produced by the online 
access to information made quite difficult the adaptationof old library’s spaces. It is more likely that 
information technologyand user’s information behavior to change significantly.These changes that 
constantly occur in all domains of LIS led to the need of designing library buildings having flexible 
interiors and modular structure, allowing this way an easy adaptation to newfunctions. Consequently, 
traditional library spaces, characterized by stability and steadiness,are replaced today by spaces which 
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have to respond to an imperative of “fluidity”: “the growingfluidity of information is embodied in 
physical spaces”. 
 
A well managedlibrary is the foundation of modern educational structure. The significance of library in 
education can be appreciated properly and precisely only if the librarian who heads the library 
understands the changing concept of education of today. A librarian is a person who works 
professionally in a library and providing access to information at a faster pace and at ease. In a college 
library, the librarian who is directly answerable to the Principal assists the students to accomplish their 
assignments and help them to find their desired resources or knowledge. Unless the College librarian is 
competent having potential in him he would miserably failed to deliver justice to the library audience to 
whom the library serves. According to Lundberg, the ability, potency, and effective leadership as well as 
professional acumen of a College Librarian can only be judged from the comparative amount of prestige, 
deference, and respect being accorded to a Librarian who has been assigned the job of information 
acquisition, processing, organization, dissemination and their overall management. Therefore, the 
College library authorities should make a thorough human resource planning and pick only those 
candidates having professionally qualified, sound knowledge in diverse learning resources, library bent 
of mind, compatible behavior towards library clientele and helpful to readers and believes in liberal 
theory of information services and above all having an insatiable desire to learn new things. 
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