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ABSTRACT 

          Holistic education is an approach that promotes health and wellness through spiritual, 

mental, emotional and physical techniques. Holistic approach of wellness is a philosophy of 

education based on the premise that each person finds identity, meaning, and purpose in life 

through connections to the community, to the natural world, and to humanitarian values such as 

compassion and peace. Holistic education aims to call forth from people an intrinsic reverence 

for life and a passionate love of learning, gives attention to experiential learning, and places 

significance on &quot; relationships and primary human values within the learning 

environment.& quot; The purpose of holistic education is to prepare students to meet the 

challenges of living as well as academics. Holistic education believes it is important for young 

people to learn: About themselves- About healthy relationships and pro-social behaviour - Social 

development - Emotional development – Resilience- To see beauty, have awe, experience 

transcendence, and -appreciate some sense of & quot; truths.& quot; The vision of wellness 

education for students and staff to be educated, informed and contributing members of society 

and to develop the knowledge, skills and attitudes needed to be well in every sense of the word—

emotionally, intellectually, physically, socially and spiritually. This paper focuses on Holistic 

approach of Wellness in higher education in Karnataka. To know how this study impact on the 

development of the students and staff carrier .because their future based on environment of 

educational institutions. 

 

I. INTRODUCTION 

     The State’s Higher Education Council has given in-principle approval to the Karnataka State 

Education Policy. Some of the recommendations in the policy, which were prepared by the Karnataka 

Knowledge Commission, include monitoring the fixation of fees, encouraging technology-enabled learning, and giving 

an impetus to research activities. ―The important recommendations in the policy need to be implemented.  

It was decided to constitute subcommittees of experts who will look at the implementation of these 

recommendations,‖ said Higher Education Minister G.T. Deve Gowda, adding that the agenda regarding 

the policy was tabled in the Council. 
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. The policy also states that the process of fixing fees in public and private colleges should be 

monitored in real-time. ―While the quantum of fees should be left to the institutions, the government 

should have the right to monitor and intervene in extreme situations,‖ one of the recommendations 

reads. Sources in the department also said that another recommendation that will have an impact on 

higher education is the creation of a cloud-based e-content repository where educational material is made 

available to all students and faculty members. The policy calls for the government to increase funding in 

higher education and recommends that it work with international organisations such as the World Bank 

and tap into alumni resources to do so. 

Karnataka is one of the states which has witnessed an increase in the gross enrolment ratio 

(GER) in the higher education sector in the last three years and reached 26.5, higher than what has been 

recorded at the national level, according to a govern...India witnessed a 2.5% increase in the GER in 

higher education sector in 2016-17 over that recorded in 2014-15, the All India Survey of Higher 

Education (AISHE) report, The total enrolment in higher education has been estimated at 35.7 million 

(3.57 crore), with 19 million boys (1.9 crore) and 16.7 million girls (1.67 crore). "GER in higher education 

in India is 25.2% in 2016-17, which is calculated for the 18-23 a..."GER in higher education in India is 

25.2% in 2016-17, which is calculated for the 18-23 age group. The GER was 15% in 2014-15 and 24% in 

2015-16," the report said. Bengaluru topped the country for having the highest number of colleges (1,025) 

in a ...Karnataka has also figured in the list of top eight states in the number of colleges in India.  

1.1 Objective of the Study  

To study the impact of holistic wellness in higher education in promoting the wellness of 

students and staff for their carrier and personality development .  

II. METHODOLOGY   

         This study mainly based on secondary source of data . 

 2.1 Observation of the study  

 Holistic approach of wellness in higher education  

         Holistic education is a philosophy of education based on the premise that each person finds 

identity, meaning, and purpose in life through connections to the community, to the natural world, and to 

humanitarian values such as compassion and peace. 

wellness programs step in to address issues like lack of physical activity, stress management, etc.  The 

adoption of healthy behaviors results in reducing risks of life threatening diseases and their associated 

costs. Also, by reducing the frequency of workplace injuries and employees falling ill, worker’s 

compensation claims and medical costs are reduced, all thanks to the wellness programs. With the ample 

benefits that a wellness program offers, the teachers ought to look after their wellness to become catalysts 

in changing  student and communities for the better.  

2.2 Role of  higher education institution in promoting student and  staff wellness  

The educational institutions environment is so important when it comes to 

promoting student health and wellness but also the health and wellness of teachers and staff. 

...Teachers can participate in and lead short physical activity breaks that integrate physical activity into 

any moment of the higher educational institutions  day—right alongside their students and should 

consider the following base of wellness .  

2.3 Main base of wellness  

 Physical 

Fresh air and sunshine are important for the health and well being of everyone but especially for 

children. Every  staff and student enjoys time outside every day as long as the weather cooperates. 
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During those times when it does not, the children tumble inside. Outside physical education instructors 

come to the center during the colder months and help the children learn about exercise.  

  Emotional 

The staff is highly experienced in student development. They know that no one student is the 

same as another. They emphasize and create an environment that is safe, caring and comforting. Each 

student  personal growth is encouraged and supported.  

  Social 

Learning to get along with others takes time and practice. ample opportunities to engage with 

others  so they can develop these skills in a safe, warm and loving environment.  

 Intellectual 

           Supporting a child as he or she learns requires a balance between tasks that are challenging enough 

to bring with them a sense of satisfaction and those that are too easy. Maintaining this balance is crucial 

to engaging children of all ages.  

2.4 Role of teacher in promoting student wellness  

 Teachers can also be a trusted source of advice for students weighing important life decisions. 

Educators can help their pupils pursue higher education, explore career opportunities and compete in 

events they might otherwise have not thought themselves able to. 

. The education system ensures that students, from a young age, are instilled with the idea of taking in 

proper balanced diet and having a healthy lifestyle. Hence, the students' wellness has found its way into 

academic textbooks and in the  extra curriculum. 

               A teacher's wellness gets reflected on the students' wellness.. Teachers are likely to be the first 
role models any student would have. Students tend to walk on their role model’s footsteps and imitate 
them. Teachers, who establish a healthy work/life balance, have more energy and serve as healthy lifestyle 
role models for their students..  
              Healthy and aware teachers promote healthy behaviours and practices among students, who then 

emulate these behaviours into their own lifestyle and engage in more health-promoting activities. Hence, 

one sees a simple two step chain with the philosophy, that whatever the teacher or role model does is 

easily adopted by the students. 

2.5 Impact of wellness on staff and students .  

            Healthy employees are a crucial component of a happy. A healthy and stress free workplace 

makes for satisfied and high performing employees. Such employees are more likely to be happy in their 

position of work and tend to stay longer. They display good attendance records and take fewer leaves, 

thus providing the stability and continued development which is very essential for educational success. It 

is very beneficial for institutions to carry out workplace wellness programs that covers all staff.  

            By creating a culture of healthy lifestyle - from being more physically active to eating healthier 

foods and carrying out hygienic practices, wellness programs improve employee morale and increases an 

individual’s focusing ability, among many other benefits. 

Regular physical activity improves brainpower. Incorporating physical activity into the classrooms not 

only engages students in their free time but also results in energized students who will learn better. Such 

students have positive attitude towards school and studies, better academic achievement and attendance. 
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III. CONCLUSION AND SUGGESTIONS 

Wellness programmes  by holistic approach in higher educational institution can bring great 

changes in student and  staff health and their wealth . The state government and educational institutions  

plays a very important role in promoting wellness of student and staff . even though there are many 

programmes are implemented but they are not sufficient for fully development. They have reconsider 

wellness parameters which impacts for their carrier and personality development .   
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