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Abstract 

 Across time periods, economists and 

social scientists realized the importance of women 

empowerment and their participation in the 

development of a nation as inevitable for economic 

growth and wellbeing of a nation. In recent 

decades this notion has trickled down to the third 

worlds which has experienced a change in mood 

and gives importance to women empowerment and 

recognizes it as an important social tool for 

change. Hence, a developed nation has recognized 

that women’s participation at all level is a needed 

factor for inclusive growth. The current study 

focuses on identifying the determinants of 

employment status indicators of women working in 

IT-ITES sector in Chennai. The theoretical model 

of an alternative employment theory is used as the 

basis for the study. A sample size of four hundred 

and ten respondents representing IT-ITES sector 

was collected using stratified random sampling 

technique. The study relies upon primary data 

which is based upon the relevant information 

gathered from the respondents through mailed 

questionnaire, questionnaire and personal 

interview method. Later empirical analysis is 

conducted by using the primary data collected from 

the sample respondents in the study area. Tools like 

OLS, LOGIT and PROBIT, regressions are used 

for the analysis. The result reveals that the selected 

variables significantly influence the changes in the 

employment status of women working in Chennai. 
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I. INTRODUCTION 

For years the status of women has been 

considered inferior to men in all aspects of life with 

special reference to key areas like status, mobility 

and leadership. It is a known fact that women have 

restricted mobility, access to education, health 

facilities, economic and social wellbeing. Woman‟s 

biology has been used as a tool to explain how 

traditional sex roles have developed and led to the 

division of labour which highlights women‟s lesser 

physical strength as the major cause for her lesser 

power and status, and her vulnerability during 

pregnancy and lactation which sets limits to her 

achievement. All this has led to the formation of a 

patriarchal society which justifies motherhood as 

the primary career (along with cooking, caring and 

cleaning in the household) appropriate to women. 

Therefore women experience a high rate of 

violence and subordination to men which indicates 

their lower socio-economic status at both 

household and societal level.  

Almost all the countries in the world are 

now actively perusing the welfare of women. The 

welfare of women can no longer be ignored as no 

country can develop without their active 

participation in the development process. Women, 

in fact mattered virtually nothing to the 

development planners all these years, even though 

they form half the population of every country. 

Women‟s skills, knowledge and activities are 

grossly undervalued. They are portrayed as weak 

and thereby dependent on men. This type of „pro-

male mania‟ made women vulnerable. 

Women in India experienced almost the 

same pathetic situation for a very long time. In 

spite of several interventions and initiatives, 

strategies and policy approaches for over five 

decades, the position of women remained largely 

unchanged. In recent past, there have been a 

renewed concern and commitment on the part of 

the Government for the all- around development of 

women. This enhanced commitment led to the 

emergence of a novel and landmark strategy in the 

name of „empowerment‟ which dominated the 

Government thinking and approach towards 

women welfare after the seventh five year plan. 

This is because it has being realized in the recent 

years that women are important participants in the 

development process. However there has always 

been a discrepancy between the idealized notion of 

the status of women and the real life perceptions of 

women themselves all over the world.   

Women and men are not equal participants 

in the labour market. There is, by and large a 

juxta position of their primary and secondary roles

 in the labour market. Discrimination, 
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marginalization and occupational segregation are 

the basic principle that women are merely a home 

maker.  As per census 2011 the work participation 

rate of women has marginally reduced to 25.51 

percent in 2011 as compared to that of 25.63 

percent in 200 but there is an improvement from 

19.67 percent in 1981 to 25.21 percent in 2011. On 

the other hand the work participation rate of 

women in rural areas was found to be 30.02 percent 

as compared to 15.44 percent in the urban areas. It 

is mostly seen that the female labour force 

participation rate to be remained lower than their 

male counterparts, women account for most unpaid 

work and when women are employed in paid work 

they are over represented in the informal sector and 

among the poor. They also face significant wage 

differential. 

The role of women in Indian society has 

been changing over the centuries. The male- female 

complementary concept of the Vedic India gave 

way to the notion of a male supremacy in the 

subsequent period of Indian history. Indian women 

too with social changes and development, 

developed confidence to appraise their position in 

society and occupy prominent places in the social 

structure. However, this was partly under the 

influence of western culture and education that 

Indian women have been taking up the challenges 

for equal recognition and opportunities, 

consciously or unconsciously. Today as a result of 

these factors, women constitute a significant part of 

technically trained personnel in India. Indian 

society has witnessed tremendous social- cultural 

change in the recent years. These are particularly 

evident in infrastructure, spread of education, 

emancipation of women, awareness of political 

rights and associated consciousness of rights and 

privileges.  

Conceptual and Theoretical Framework 

Employment Status: It refers to the status 

of an economically active person with respect to 

her employment. That is the type of explicit or 

implied contract of employment with other people 

or Organization that the person has in her job. The 

variables Community BC, Religion Hindu and 

Marital status single are taken as the reference 

category for the study. 

 An Alternative Employment Theory 

A General employment function is 

constructed as a proxy tool of economic analysis.  

Ei = f (l, t, y, s, m, u) 

According to the individual employment 

function the determinants of employment are 

literacy level, skill acquired by an individual, 

income of the family, social status of the family, 

marital status of the individual and the level of 

unemployment in the region. This employment 

function could further be elaborated on the basis of 

sex. The degree of significance of the variables 

differ when it comes to male employment where 
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literacy level, skill acquired and level of 

unemployment in the region plays a vital role. 

However for female employment income of the 

family, social status of the family and the marital 

status of the individual hold significance. The 

impact of the level of education on employment is 

mixed it holds a positive impact upon male 

employment but not in the case of female 

employment. On the other hand literacy level and 

skill are different variables. A positive skill and 

zero literacy level can place one in employment 

whereas even a high literacy level is not a 

guarantee for employment. Moreover preference 

for male employment is a social factor and this 

makes women employment a low priority 

personally and collectively.  

Review of Earlier Studies:   

Alaka Malwade Basu and Kaushik Basu 

(1991) article provides evidence that women‟s 

employment in spite of its other benefits probably 

has one crucial adverse consequence such as a 

higher level of child mortality than is found among 

women who do not work.  In the area of child 

survival, there is one aspect which is positively 

affected by female employment that is the 

disadvantage to girls in survival which is the 

characteristic of south Asia which seems to be 

smaller among working mothers. Rekha Mehra 

(1997) article on women, empowerment and 

economic development reveals that development 

policies and programs tend not to view women as 

integral to the economic development process. This 

is reflected in the higher investments in women‟s 

reproductive rather than their productive roles, 

mainly in population programs. But by contrast, 

over the past 20 years, some non-governmental 

organizations had been effective in improving 

women‟s economic status because they have 

started to understand that women are fundamental 

to the process of development. Mead Cain, Syeda 

Rokeya Khanam and Shamsun Nahar‟s paper 

(1979) on class, patriarchy and women‟s work 

reveal that in rural Bangladesh, patriarchy interacts 

with economic class to produce a rigid division of 

labour by sex, a highly segregated labour market 

and a system of stratification that places women at 

risk of abrupt decline in economic status 

independent of the process of class differentiations, 

were in the study it is found out that male head of 

the household predominated as decision maker.  

And at the same time focus on household as an 

entity tented to downplay relation between 

household members were the contribution of 

women to the household was not taken into 

consideration and no importance was given to their 

welfare. The study also found out that development 

policy interventions had neglected women as 

separate interest groups. 
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Need for the study 

There has been noteworthy enhancement 

in the health, education and employment status of 

women in India in due course of time, yet they fall 

behind in many cases. If women‟s health, education 

and economic well-being are enhanced alongside 

with their role and status in both families as well as 

in the society, this empowerment of women will 

perpetually lead to overall development in the 

quality of nation‟s human resources. 

  The actuality that women have less\ fewer 

opportunities in the labour market may contribute 

to their unequal treatment in the household.  When 

compared to their sons Parents have less important 

aspirations for their daughters. If women do not 

work outside the home, there may be a perception 

that they do not need to be strong and healthy and 

that they do not need a formal education. Women‟s 

empowerment and economic development are 

closely interconnected. While development itself 

will bring about women empowerment, 

empowering women will bring about changes in 

decision-making which will have a direct impact on 

development.  

II. OBJECTIVE OF THE STUDY 

1. To know the determinants of employment 

status among working women in IT-ITES 

companies in Chennai. 

Empirical Analysis: The model and variable 

specification 

The model is Yi = β0 + β1X1 +………….+ βK XK+ Ui 

Where,  

 Ui  is the random disturbance term 

 Β0, ..,………. ,,Βk, are the parameters of the  

distribution. 

 Yi is the endogenous variable and Xi‟s are the 

exogenous variables. 

 To study the determinants of employment 

status, the followed variables are selected. 

The dependent variable: 

Employment Status, which is qualitative 

in nature and is a dichotomous dummy variable 

assigned with two valves, (if permanent = 1, 

otherwise 0)   

Independent variables include: 

Education: This variable is measured by 

years of education.  

Demographic variables: age, sociological 

variables such as religion Hindu, Muslim, 

Christian, community variables such as SC/ST, 

MBC, BC and OC, marital status variable such as 

single, married and divorced are dummy variables 

dichotomized between 1 and 0. Here the variable 

marital status divorced is dropped from the 

analysis. 

Work experience: This variable measures 

the number of years of work experience attained by 

the respondent. 
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Technical Skills: This variable measures 

the attainment of technical skills such as 

typewriting and computer skills of the respondent. 

The empirical model is estimated by OLS, Logit 

and Maximum Likelihood Probit models to study 

the determinants of employment status of the 

sample respondents. 

 Empirical Results  

The empirical results are given below 

 

Table 1: Ordinary Least Squares (OLS) Maximum Likelihood Probit (PROBIT) and Logit (LOGIT) Estimates of the 

Determinants of employment status of Working Women in IT-ITES Companies in Chennai 

REGRESSORS OLS LOGIT PROBIT 

Age 
-0.0170571 

(-2.53) 

-0.2117941 

(-3.09) 

-0.1197935 

(-3.13) 

Community MBC 
-0.0353017 

(-0.63) 

-0.1642082 

(-0.41) 

-0.1026961 

(-0.44) 

Community OC 
-0.0178997 

(-0.35) 

-0.0723732 

(-0.18) 

0.0122545 

(0.05) 

Community SC\ST 
-0.0921083 

(-1.55) 

-0.5891198 

(-1.36) 

-0.2875604 

(-1.13) 

Muslim 
-0.0600245 

(-0.98) 

-0.3118894 

(-0.69) 

-0.2222124 

(-0.86) 

Christian 
-0.0106395 

(-0.23) 

-0.1783578 

(-0.52) 

-0.0584466 

(-0.29) 

Marital status married 
0.0672603 

(1.31) 

0.4729346 

(1.22) 

0.2654447 

(1.19) 

Education 
0.0739193

A 

(4.01) 

0.607012
A 

(3.86) 

0.3386767
A 

(3.84) 

Work experience 
0.0794727

A 

(7.59) 

0.8885292
A 

(6.72) 

0.4870466
A 

(7) 

Technical skills 
0.0542363 

(1.1) 

0.3116959 

(0.93) 

0.1967781 

(1) 

-Cons 
-0.5215378 

(-1.63) 

-7.235304 

(-2.77) 

-4.017106 

(-2.69) 

R
2
\Loglikelihood 0.2972 159.5730 161.0443 

F-statistic/X
2
 15.3 161.88 158.93 

N 394 394 394 

           Note: Figures in parenthesis denote „t‟ 

values for OLS, „Z‟ values for PROBIT and 

„WALD Statistic for LOGIT.   ( Significance 

Level:-A: 1% ,    B: 5%,      C: 10%.) 

 

III. FINDINGS 

 Women‟s education has a positive effect on 

her employment status in the IT-ITES 

companies in Chennai as it is statistically 

significant at 1 percent level. 
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 There exists a positive relationship between 

work experience and the employment status of 

women working in IT-ITES companies in 

Chennai. The sign of the variable indicates a 

positive effect which is statistically significant 

at 1 percent level. 

 The attainment of technical skills of women 

working in IT-ITES companies in Chennai has 

a positive effect on their employment status 

which assures stability in workplace. 

 Further age of women is inversely related to 

her employment status at the work 

environment. It states that a women‟s age has 

nothing to do with her job permanence. 

IV. CONCLUSION 

The main motive of this paper is to 

examine the employment status of working women 

in IT-ITES sector in Chennai. In addition to OLS 

estimates of determinants of employment status, 

Maximum Likelihood Probit and Logit estimates 

were also used for the study. The study reveals that 

the employment status of women working in IT-

ITES companies in Chennai is increased by her 

education, work experience and the attainment of 

technical skills. From this study it is understood 

that women by joining the regular workforce has 

recognized that their socio- economic status has 

improved over the years compared to their elders. 

From now on it should be seen to it that the role of 

men and women must be that of a complementary 

relationship rather than a competitive one for 

sustainable development to take place which gives 

importance to the quality of life rather than the 

materialistic approach. This advantageous position 

has helped women to join the decision making 

process which was once the province of men alone. 

Therefore the improved socio- economic status of 

women will help them arrive at better decisions 

with better results for the household and the nation. 
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